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MARCH 2010

NEWSLETTER 36

Peter McKiernan

Dear Colleagues,

A
s we get ready to leave for our
EURAM pre meeting at Tor
Vergata University in Rome,

the conference draws ever closer. The
focus of our meeting will be the future
strategy for EURAM over the next 5
years. We will begin this process in
Rome but hope to continue it over the
coming month with active participation
from the membership.

It promises to be our most innovative
to date, based around the newly
formed SIGs. So far, over 881 papers
have been accepted and we expect
nearly 1000 members. Notification to
applicants for the Doctoral Colloquium
have been issued and attracted over 60
members already. Please urge your
doctoral students to attend if they are
able. To be sure, it is important to
keep the EURAM conference different,
with the essentials of good quality re-
search at its heart. Many member like
the event because it is 'cosy' (a word
used frequently in Scotland that means
small, comfortable and tightly-knit).
Others see the benefits of size, but are
hesitant about becoming 'lost souls' in
a community of tens of thousands.
Hence, it is important to get the bal-
ance right and numbers of 1500 have
been mentioned as an ideal operating
environment. I would be very inter-
ested in your views.

The first graduates emerged from their
three module programme on 'Research

Leadership', run jointly with EFMD
in February. Professors Kathrin
Moeslein and Ken Starkey, Dr
Angelika Bullinger and myself
provided the input for the final
module and our thanks go to
these speakers and to Robin
Hartley of EFMD and our own
Luisa Jaffé for all the behind-the-
scenes activity that make or break
these events. You can see a pic-
ture of the graduates in this edi-
tion on page 5.

Due to the success of the first
programme, it is hoped to run a
further one during 2010. Unin-
tended consequences of this pro-
gramme were the setting up of a
'European Association of Research
Directors' and a potential re-
search project into the 'Future of
European Business Schools', build-
ing on the good work of Thomas
Durand and Ken Starkey.

Another first for EURAM during
the year was the inaugural event
for early career researchers run in
January at the University of Erlan-
gen-Nuremberg. An unintended
consequence was the attempt to
make EURAM (or here, you can
substitute the word 'President')
younger, more nimble and less old
fashioned in the use of modern
communications.

LETTER FROM THE PRESIDENT

Letter from the President 1

News from EURAM Members 3

EURAM-New Members and

EFMD/EURAM joint program

5

EURAM– Imagination Lab
Award

6

EURAM 2010 Conference
News

8

EURAM 2010 Doctoral Col-
loquium

10

Inside this issue

Interview– Luca Zan
12

EURAM Early Career Com-
munity

15

EURAM Contacts 47

Interview– Kent Deng 14

Call for Papers, Research
Grants, Vacancies etc

16

Interview– Lars Engwall
13



2

Social networking seems here to stay
and EURAM now has many friends on
its pages. Please see:
www.facebook.com/home.php?#!/
p a g e s / E U R A M / 2 7 2 3 7 5 4 8 2 9 5 6 ?
ref=search&sid=590932648.354848888
3..1

for the EURAM Facebook page

Meantime, I have to get back to my day
job; recruiting new staff members is
the priority this week.

My best wishes to all,
Peter

Professor Peter McKiernan

School of Management
University of St Andrews
Scotland, UK

**********************************

LETTER FROM THE PRESIDENT
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R
esearch published on cor-
porate governance. The
Hellenic Observatory of Cor-

porate Governance (HOCG) is a re-
search and education Centre com-
mitted to the study of Corporate
Governance and Boards in the
Greek business environment. The
Observatory has just released its
sixth issue regarding the state of
CG in the Greek Maritime-Shipping
Companies. Corporate governance
in maritime shipping industry is a
challenging area for research for
two reasons: the huge importance
of the shipping industry which is
fundamental to transport and to
international trade and to the fact
that limited research and under-
standing exist of how ship owners
operate and govern their enter-
prises. The study has captured and
presented the current state of
board characteristics and govern-
ance in the listed Greek Maritime
firms for the period 2004-2008.
For further information please visit
www.hocg.eu or contact the Scien-
tific Director and the editor of the
Review Dr. Dimitrios N. Kou-
fopoulos
dimitrios.koufopoulos@brunel.ac.uk

*********************************

B
ook published on the im-
pact of cyber law on the
growth and development

of emerging/expanding and devel-
oping economies. Using a strong
theoretical framework firmly
grounded in resource-based the-
ory and technology diffusion lit-
erature, the authors convey a sub-
tle understanding of the ways pub-
lic and private sector entities in
develop ing and emerg ing/
expanding countries adopt cyber-
space practices and processes.
The book finds that the diffusion
of cyber activities in developing
and emerging/expanding econo-
mies is relatively low, with the
main stumbling blocks resting in
regulatory, cultural, and social fac-
tors. Cyber crimes constitute a
prime obstacle to the diffusion of
e-commence/e-business and e-
governments in developing econo-
mies, and governments have an
important role in developing con-
trol mechanisms in the form of
laws. However, setting appropri-
ate policies and complementary
services, particularly those affect-
ing the telecommunications sector
and other infrastructure, human
capital and the investment envi-
ronment, severely constrains
Internet access. Using both strate-
gic and operational perspectives,
the authors discuss the concrete
experience of constructing and
implementing cyber laws and cy-
ber security measures in develop-

ing and emerging/expanding coun-
tries, and analyze their content
and appropriateness. Profession-
als, academics, students, and poli-
cymakers working in the area of
cyber space, e-commerce and
economic development, NGOs
and United Nations entities
working closely with the Millen-
nium Development Goals, will
find this book an invaluable refer-
ence. The book is authored by
Zeinab Karake Shalhoub and
Sheikha Lubna Al Qasimi, UAE
Minister of Foreign Trade and
First Woman ever appointed in
the UAE. The book titled ‘Cyber
Law and Cyber Security in Develop-
ing and Emerging Economies’ (April
2010) is published by Edward El-
gar Pub and can be purchased
from major online retailers.

*********************************

N
ew study launched by
Doan Winkel, Assistant
Professor of Entrepre-

neurship Illinois State University
and Jeff Vanevenhoven, Assis-
tant Professor of Management,
University of Wisconsin – White-
water. The study is titled ‘The
Entrepreneurship Education Project:
Enhancing Entrepreneurial Self-
Efficacy and Identity’. In this study,
students will offer entrepreneur-
ship faculty and administrators
longitudinal, data-driven insights
into the impact of entrepreneu-
rial education on (1) the motiva-

NEWS FROM EURAM MEMBERS
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tional processes underlying stu-
dents’ road to entrepreneurship,
and (2) the process of identity
transformation from student to
entrepreneur.

To successfully launch a new ven-
ture and see it grow, an entrepre-
neur must be confident in his/her
abilities and also identify with their
venture and their role as an entre-
preneur. Little research to date has
longitudinally investigated how an
entrepreneurial education influ-
ences the development and sustain-
ability of this confidence or identifi-
cation. This study will offer data-
driven insights into the relationship
between entrepreneurial education
and critical forces underlying a stu-
dents’ successful transformation
into an entrepreneur. These in-
sights can help educators and ad-
ministrators understand what edu-
cational resources and strategies
are most effective for developing
and sustaining students’ entrepre-
neurial self-efficacy and identity.

The study addresses key questions
such as: What components of an
entrepreneurship program are
most effective in enhancing stu-
dents’ entrepreneurial self-efficacy?
How does an entrepreneurial iden-
tity emerge, and what components
of an entrepreneurship program
are most effective in strengthening
this identity? How does entrepre-
neurial education influence entre-

preneurial performance?
The Project Directors will provide
a practical report of the study
findings to you that you can share
with your faculty, administrators,
students, executives, and other
stakeholders. This report can aid
in planning curriculum and guiding
students to become successful en-
trepreneurs. The Project Direc-
tors will cover all costs involved
with this project. For more infor-
mation, please contact Doan
Winkel dewinkel@uwm.edu

*********************************

EURAM SIG on ‘Sport as Busi-
nes s : i n terna t iona l i z a t ion ,
professionalization, commercializa-
tion’ is pleased to partner with the
Journal on ‘Sport, Business and
Management: An International
Journal’
p u b l i s h e d b y E M E R A L D
http://info.emeraldinsight.com/products/
j o u r n a l s / j o u r n a l s . h t m ?
P H P S E S -
SID=jvhnsglitt5cbrl5mtaan1vag4&id=sbm

Committed reviewers and high
quality submissions are essential
for Sport, Business and Manage-
ment as well as the EURAM Sport
as Business SIG in maintaining ex-
cellence. As a commitment to rec-
ognize the reviewer having pro-
vided in the track chairs' eyes the
most helpful and constructive
contribution to the track review
process and to recognize the best

paper submitted to the track ac-
cording to the reviewer's evalua-
tion, both will be acknowledged
with awards provided by EMER-
ALD.

Selected papers presented at the
EURAM 2010 SIG Sport as a
Business track will also be pub-
lished in a special issue in SBM in
2011. For further enquiries,
please contact the track chairs
H a r a l d D o l l e s a t
harald.dolles@handels.gu.se or
S t e n S ö d e r m a n a t
sod@fek.su.se

*********************************

NEWS FROM EURAM MEMBERS
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EURAM is pleased to welcome the following new members who joined the Academy in February 2010:

Picture of the participants of the first cycle of the EFMD/EURAM joint programme
Creating Research Leadership in Europe

NEW EURAM MEMBERS

MS. YOGITA BITZER EUROPEAN BUSINESS SCHOOL REICHARTSHAUSEN

PROF. DR. ION CUCUI VALAHIA UNIVERSITY

PROF. GIOVANI EHRHARD LISBON TECHNICAL UNIVERSITY

PROF. DR. ION PARGARU VALAHIA UNIVERSITY

PROF. DR. MARIUS PETRESCU VALAHIA UNIVERSITY

PROF. DR. DELIA-MIOARA POPESCU VALAHIA UNIVERSITY

PROF. DR. ION STEGAROIU VALAHIA UNIVERSITY

MS. LORRY TRUJILLO PEREZ REGENT UNIVERSITY

From left to right:
Calin Gurau, GSM Montpellier Business School *
Steve Armstrong, University of Hull *
Jonathan Wareham, ESADE Business School *
Frank Lasch, GSCM Montpellier Business School
Patrick Wikstrom, Jönköping International Business School *
Tim Bedford, University of Strathclyde *
Svetlana Serdukov, Reims Management School *
Rosita van Meel, ETF – European Training Foundation *
Kaie Kerem, Tallinn University of Technology *
Urve Venesaar, Tallinn University of Technology *
Ion Georgiou, ESC – Rennes Management School
Colin Williams, University of Sheffield
Alistair Bruce, University of Nottingham *
Asta Pundziene, ISM University of Management & Economics
Vilnius
Niels Noorderhaven, Tilburg University (Programme Facilitator)
Dilip Patel, London South bank University *
Jocelyne Wang, EFMD *
Thomas Durand, Ecole Central (Speaker)
Maria Bonnafous-Boucher, Advancia-Negocia

* Participants who completed the three modules (6 days) of the
EFMD/EURAM joint programme Creating Research Leadership in
Europe and received a certificate on 12 February 2010
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Dear EURAM Community,

D
on't miss the opportunity to gain the international recognition and 12.000 Swiss Francs that comes
with the Imagination Lab Award. The application is easy to complete and can be found at
www.euram2010.org in the section iLab Award.

Deadline for applications: 31 March 2010.

Let's keep encouraging innovative scholarship in the field of management and organizational studies!

Selection Committee Members: Joep Cornelisson, Leeds University Business School; Henk Volberda,
Rotterdam School of Management, Matt Statler, NYU Stern School of Business.

Since 2007, in collaboration with EURAM, Imagination Lab Foundation offers the annual “Imagination Lab
Award for Innovative Scholarship”. This Award rewards innovative research activity, publications, educational
activity, activities to interface with management practice, and/or related academic activities, which falls within
the purpose of the Imagination Lab Foundation and EURAM. The Award is presented to the recipient during
the annual EURAM conference. The Award consists of a joint diploma from Imagination Lab Foundation and
EURAM and a donation of CHF 12’000 from Imagination Lab Foundation. For more details on the Award in-
cluding nomination criteria, go to www.euram2010.org. To apply for the award, please complete the form
available on http://www.euram2010.org/r/default.asp?iId=EIFJFI by March 31st, 2010.

For more details on Imagination Lab Foundation, visit www.imagilab.org
For information about previous award winners, visit www.euram-online.org

Criteria

Candidates will be evaluated on the following criteria:
If the academic activity proposed is in line with the purposes of Imagination Lab Foundation and EURAM. If

not, the applications will not be considered.
Extent of "scholarship" of the activity. This includes the extent the academic activity crosses boundaries in

terms of theories, the extent it involves interaction between theory and practice, the extent it expresses
humility, and to what extent it demonstrates a willingness to communicate ideas to different communi-
ties.

Extent of "innovativeness" of the activity. This includes the extent the academic activity exploits existing
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thinking and/or practice in new ways, the extent it explores new possibilities in thinking and/or practice,
the extent it has already, or aspires to improve current thinking and/or practice, and to what extent it
challenges current thinking and/or practice.

Purposes

Imagination Lab’s purpose is to support scholarship that complements traditional management and organiza-
tion theories with ideas grounded in the art and sciences, especially those of imagination and play.

EURAM’s purpose is to promote multidisciplinary theoretical perspectives and methodological pluralism as
well as critical examinations of the historical and philosophical roots of management theory and praxis.

Application Process

Applications should include:
a one-page narrative statement of overall qualifications for the Award;
a one-page summary of one particularly relevant piece of research, teaching or practice;
a curriculum vitae;
two letters of recommendation, with at least one from a chaired professor.

These documents should be submitted in a .zip file and uploaded to http://www.euram2010.org/r/default.asp?
iId=EIFJFI by 31 March 2010, 15:00 Brussels Time. Applications submitted after this deadline will not be con-
sidered. Candidates will receive an answer before May 1. The awardee must be available to attend the
EURAM conference and receive the Award personally.

**********************************************************************************************************
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Dear EURAM Colleagues,

Our Annual Conference is now getting closer. Let me thank you again for all your efforts in spreading
information about the conference and in fostering the European and non-EU scientific community to
participate to its call for papers.

The provisional conference programme is available on our website (www.euram2010.org). The conference
starts on Wednesday May 19th at 14:00 with the registration of participants, followed by the Opening
Welcome to EURAM’10.

The main event of the very first day is the Plenary Session entitled the “Rediscovery History in Manage-
ment Research”. Do not miss the Welcome Reception at 17:30 !!!

During Thursday, the conference will develop its own activities in parallel sessions. Please take note that
from 12:30 to 13:00 the first EURAM General Assembly will take place in the Aula Magna, Building A.
We remind you that on Thursday evening, starting from 19:30 the Gala dinner “Dinner in Heaven” in Santo
Spirito in Saxia (Rome downtown) will be held. Please remember that you have to book this special event as
you register for the conference!

On Friday, the conference will continue with the parallel sessions. Please take note that from 12:30 to 13:00,
the second General Assembly will take place in Aula Magna, Building A.

The conference programme will continue during the afternoon, with a second Plenary Session on
“Management research -- Where is it going, how is it going and where should be going”.

On Saturday, the conference will end after some more parallel sessions. A farewell lunch will open the path
to the next EURAM 2011 conference.

During the conference, the scientific programme will combine parallel sessions for discussions about papers
with other special events. Our Special Interest Groups (SIGs) have already organized some pre-conferences
activities, their SIG plenaries and, finally, some other special activities, such as the symposia organized by
the International Management SIG: ‘When in Rome do as the Romans do’ – But where is Rome? And the one
jointly developed by the Public Management SIG and the Journal of Management and Governance (JMG): ‘If
public governance means everything, then maybe it means nothing? Exploring boundaries and manifestations
of a blurred concept’.
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The conference will host the Editorial board meetings of some journals, such as EMR, British Journal of Man-
agement, International Journal of Management Reviews, and Philosophy of Management. As in the past in this
conference, there will also be special meetings, managed by editors, scholars, and researchers.

The nomination process for the best paper and best reviewer awards of the next EURAM Conference in
Rome is underway. All the accepted papers and all the reviewers that reviewed at least one paper are eligible
for the award. The winner will receive his prize during the gala dinner in Santo Spirito in Saxia (a historical
venue between the Vatican city and the very centre of Rome).

More details about the conference will follow, but for now it is time to register for the Conference and re-
serve your flights and accommodation. Therefore we wish to share with you the two next important mile-
stones:

March 22nd – The early bird registration ends;
April 5th, The Authors registration ends

We advise you to fill out your registration form as soon as possible in order to avoid a possible congestion
on March 22nd. As you can see, the following link http://www.eiasm.org/euram2010/ leads you directly to
Rome!

For any kind of information do not hesitate to contact us euram2010@uniroma2.it

On behalf of the local organizing committee
Luca Gnan, Conference Chair
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EURAM 2010 Doctoral Colloquium

May 18-19 May, 2010
University of Tor Vergata - Rome

I
n the first part of the colloquium experienced management scholars will share their experience in doing
research and being a researcher. Learning from those scholars and asking them all the questions you’ve
always wanted to ask management scholars is a great opportunity to become part of the management

research community. Also, we are pleased to announce, that this year for the first time, we will invite partici-
pants of the 2008 and 2009 doctoral colloquiums, who have just finished their PhD, to share their experience
with you. Don’t miss this great opportunity to learn how to survive a PhD and get insights regarding strate-
gies that helped your peers.

Explore
Learn from leading management scholars! AND Learn from those, who have just finished...and survived their PhD!

Are you are a second or higher year doctoral student?
Would you like to become part of a highly motivated community of young researchers?

Do you want to engage with doctoral students from different parts of Europe?
Do you want to become the winner of the “EURAM 2010 Doctoral Colloquium Best Paper Award”?

Are you are ready to try something different?

Then we would like to invite you to participate in the EURAM 2010 doctoral colloquium!

Experience
Learn from each other!

In the second part of the colloquium you will discuss your papers in small groups – each supervised by a sen-
ior researcher. The aim is not to give a “traditional” paper presentation but to briefly outline your research
and then seek advice and feedback for the particular questions you have. We will circulate the papers in ad-
vance so that you and the senior researchers can familiarise yourselves with the work of the others members
of your team. Our scientific committee will decide about who will become the winner of the “EURAM 2010
Doctoral Colloquium Best Paper Award”.
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Engage
Identify future trends of management research!

In the third part of the colloquium, we invite you to take part in identifying future trends of management re-
search: If you would be the editor of a key journal in your field, which special issues could you think of?
Where would you put the focus on – why? What are the innovative ideas that will mark the forthcoming vol-
umes? Discuss your ideas with editors of leading academic journals.

Submission Procedure & Important Dates

The submission is now closed.

Fees

Participation fees for the Doctoral Colloquium (DC) only: 140 Euro
Reduced participation fees for DC & full Conference: 430 Euro
For more information about fees, please go to: http://www.euram2010.org/r/asp/bs_editItem.asp

Applicants who are accepted in the Doctoral Colloquium will be eligible to the Doctoral Students' confer-
ence rate and to a special rate for the gala dinner.

Chairs
Prof. Dr. Kathrin M. Möslein, University Erlangen-Nuremberg (Chair of Information System I) & CLIC (Centre
for Leading Innovation & Cooperation), HHL- Leipzig Graduate School of Management

Dr. Hagen Habicht, CLIC (Centre for Leading Innovation & Cooperation), HHL- Leipzig Graduate School of
Management

Contact
Luisa Jaffé, EURAM, luisa.jaffe@eiasm.be

Hosted by

**********************************************************************************************************
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What is the state of historical re-
search in the management field?
What are the reasons and conse-
quences of such a situation?

To be honest, my perception is that his-
tory largely disappeared in recent dec-
ades from mainstreams management.
Take for instance the strategic manage-
ment field: its institutional evolution was
directly related to historical research
(all papers were taking into account
Chandler’s work; managing change was
a question under debate; longitudinal
analysis a major approach to research
and practices). Indeed current debates
in management are so obsessed with
short term fashions; present PhD stu-
dents’ bibliographical references tend to
be so recent, and sometime the feeling
is that quoting papers and books prior
to 2000 is perceived as out-dated. Ar-
chival research is virtually missing in
management research, while long term
historical field work has become rare.
There are serious epistemological issues
in such a process, regarding foundations
of management studies as a whole. And,
more pragmatically, there are issues of
academic sociology (would t be possible
for a young PhD student to invest his/
her time on long term/risky archive
based projects, given the “publish-or-
perish” syndrome in current contexts?).
But finally such a climate seems to be at
a turning point. New signs of rediscov-
ering the value of historical research
can be found in the last year or two,
partly due to the financial crisis.

What is your current research and
what will you talk in the keynote?

My research focus, and the keynote it-
self, focus on long term history and ar-
chive research, dealing with proto in-
dustrial settings such as the Venice Ar-
senal. The idea is suggesting manage-
ment – as a body of knowledge – is not
such a young phenomena, dating 60
years as sometimes stated even in our
conference, but much older as a body
of knowledge and set of practices (I
would probably add a zero to 60).
Surely it is always changing, and becom-
ing "new" to some extent: but if we
don't understand what it was, this also
means that we do not really understand
present changes.

What kind of elements could
emerge from this research ap-
proach? Why should management
scholars be concerned by these is-
sues?

My main concern with historical re-
search in management is not with
‘practical uses’ or to use the past to
better understand the future in a linear
way. Mostly it is an issue of falsifying
management research and management
theory that are unable to understand/
make sense of the historicity of manage-
ment practices and theory. For instance,
are administrative coordination, budg-
ets, differentiation processes and so
new concepts in running organizations
or forms of a more long term discourse
on organizing?

INTERVIEW: LUCA ZAN (EURAM 2010 PLENARY SPEAKER) BY
SWAPNESH MASRANI ( NEWSLETTER EDIORIAL ASSISTANT)
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What is the state of historical re-
search in the management field?
What are the reasons and conse-
quences of such a situation?

In the early days of modern manage-
ment studies, historical research was
rather common. By the passage of
time, particularly through a tendency
towards more quantitative research
to be published in top journals, the
historical dimension has tended to be
reduced. However, there are excep-
tions to this. Population ecology stud-
ies constitute a prominent example of
the combination of historical perspec-
tives and quantitative research. His-
torical perspectives have also been
employed in areas such as strategic
management, international business,
and entrepreneurship. In terms of
geographical variations Europeans
seem to be more open to historical
perspectives than their colleagues in
the United States.

What is your current research
and what will you talk in the key-
note?

My own research has over the years
focused on long-term processes in
organizations and organizational fields.
I have been particularly interested in
the adaptation to environmental and
technological changes in industries
such as newspapers, banks and univer-
sities. This research has revealed
some general features of these organi-
zations. In terms of banks, it has for
instance shown how the industry is
subject to regulatory cycles.

My keynote will point out forces that
have reduced the interest in historical

perspectives in management studies.
However, I will also show that there is
a renaissance for this approach. It is
evidenced by tracks on international
conferences and publications. I will also
discuss the obstacles to and the bene-
fits of historical perspectives.

What kind of elements could
emerge from a similar research
focus? Why should management
scholars be concerned by these
issues?

By taking on historical perspectives, I
think that management scholars would
be able to acquire a deeper under-
standing of the working conditions of
management. Although, it can be ar-
gued that history is not repeating itself
exactly, there are lessons to be learnt
from the past. In this way, there are
opportunities to avoid earlier mistakes
as well as to understand better the
present. The latter is particularly im-
portant in dealing with strategic issues
of organizations.

***********************************

INTERVIEW: LARS ENGWALL (EURAM 2010 PLENARY
SPEAKER) BY LUCA ZAN (PLENARY CHAIR)
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Your research is in economic his-
tory, particularly on the East/West
dispute. Could you tell us shortly
what is your main focus in histori-
cal research and what will you talk
in your keynote?

My main research undertaking is on
state governance in a broad sense. It is
macro-level management. This is re-
flected in my work on Chinese agricul-
tural knowledge diffusion, shipping, and
economic institutions. In the keynote I
would like to talk about the 'cost and
benefit' of Chinese laizze-fair during the
imperial era.

How do you see the current rela-
tion between economic history
and management?

I see myself as a historian with a re-
search interest in long-term economic
growth performance. Management is
one area related to such performance.

How do you see possible contami-
nation between "you" and "us":
how management as a body of
knowledge could benefit from re-
search similar to yours, and how
could management improve un-
derstanding of long term eco-
nomic changes?

I see a high degree of compatibility be-
tween what I do and what management
sciences and management history offer.
I have studied some early modern firms
in China.

Additional comment: In a sense Kent indi-
cates two thrust areas; that of place and
time. For example, there is very little re-
search on Asian management. Discourse in
our conferences and journals, to a large
extent is characterized by western ethno-
centrism. There is also very little attention
to the historical specificity of management
phenomena. Moreover, we tend to forget/
remove the east also in historical terms.
Therefore future research in management
should focus on the implications of both
time and place.

***************************************

INTERVIEW: KENT DENG (EURAM 2010 PLENARY SPEAKER) BY
LUCA ZAN (PLENARY CHAIR)
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EURAM Early Career Community (EECC)

1st Annual EECC Workshop
28th to 29th of January in

Nuremberg, Germany

Supported by EURAM, the first annual workshop of the EURAM Early Career Community (EECC) took place
on the 28th to 29th of January in Nuremberg, Germany.
The workshop was dedicated to developing the strate-
gic frame for EECC. With the guidance of Peter
McKiernan and Kathrin Möslein, the participants set out
to lay the first cornerstones of the future work of
EECC.

As part of EURAM, the strategic intent of EECC is to
support EURAM’s strategy by a range of offers dedi-
cated to young academics. As a first outcome, the
workshop participants proposed a concept of inter-
linked offline and online activities which foster (a) trans-
parency of the community towards young academics
and (b) interaction among young academics in multiple
ways.

We will pursue these goals with a combination of
online and offline activities, in particular we will con-
tinue annual EECC workshops and set up annual EECC
meetings at the EURAM conferences.

Inspired by our meeting, we already set up social media channels for further collaboration and communica-
tion based on existing and free of charge offers (Facebook, twitter). Our social media offers are already at-
tracting a quickly growing number of young researchers from all over Europe.

You can follow it on our Facebook Fanpage
(http://www.facebook.com/home.php?filter=pp#/pages/EURAM/272375482956?ref=nf)
and on our twitter channel (https://twitter.com/euram)

Right now we are approaching potential strategic partners from outside the community (e.g. Mendeley) in
order to design special services and features for collaborative research available to the whole EURAM com-
munity. In near future we hope to set up a central hub designed to integrate all community offers on a web-
platform. You can follow the new developments of this project on www.euram.org.

We invite you to be a part of this journey at the upcoming EURAM conference in Rome!

Your EURAM Early Career Community.

From left to right: Peter McKiernan; Bernhard Doll; Deniz
Kantur; Dirk Schneckenberg; Alexander Richter; Hagen
Habicht; Angelika Bullinger; Christoph Riedl; Bastian Bansemir;
Julia Mueller; Kathrin Möslein
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W
elcome to news about your Academy journal. In Volume 6, Issue 4, the journal carried a special
issue on Strategic Dynamics in Industry Architectures: The Challenges of Knowledge Inte-
gration, guest edited by Stefano Brusoni, Michael G Jacobides and Andrea Prencipe. Please take a

moment to view two key papers from this issue.

Industry Architecture as a Determinant of Successful Platform Strategies: A Case Study of The I-Mode Mobile
Internet Service by Richard Tee and Annabelle Garwer

Building Architectural Advantage in the US Motion Picture Industry: Lew Wasserman and The Music Corpo-
ration of America by Fabrizio Ferraro and Kerem Gurses

Also, Stay posted for the forthcoming issue 7.1 which includes articles by Peter Klein, Jo Mahoney, Anita
McGahan, and Christos Pitelis on Public Entrepreneurship; Anne Parmigiani and Will Mitchell on the
Hollow Corporation; and Sabina Nielsen and Morten Huse on Women’s Contribution to Board Decision-
making.

EURAM members can access this entire issue, as well as the full archive for the EMR through the EURAM
website.

CALL FOR PAPERS , CONFERENCES , RESEARCH GRANTS , VACANCIES ETC

2010 and 2011 herald two further special issues:

Re-thinking the Firm in a Post Crisis World, (Special Issue Editors: Edward Freeman and Maurio
Zollo) www.palgrave-journals.com/emr

And

Designing Internal Organization for External Knowledge Sourcing, (Special Issue Editors: Mas-
simo G. Colombo, Larissa Rabbiosi and Toke Reichstein; Submission deadline: 30 June 2010);
http://www.palgrave-journals.com/emr/special_issue_emr_2011.pdf

*It couldn't be easier to submit a paper*

EMR has now adopted the ScholarOne Manuscripts submission and peer review system. To submit a paper
to the journal, simply go to http://mc.manuscriptcentral.com/emr and follow the Log In instructions Please
note that submissions which were made before 9th December, 2009, continue to be processed through
our previous submission system at http://emr.msubmit.net.
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*Recommend EMR to your librarian*

P
lease help us to get EMR into more libraries worldwide, and recommend the journal to your librarian.
Your endorsement is vital. http://www.palgrave-journals.com/emr/collect.pdf

*A NEW SECTION FOR EMR - 'QUESTIONS AND PROPOSITIONS*

Q&P publishes short pieces, of about one page, clearly divided into three sections:

 a research question;
 a focal proposition that the authors believe answers the question;
 one or two paragraphs of summary logic for the proposition.

Authors may add a fourth section explaining how they would test the proposition.

The goal of Q&P is to provide a platform to discuss ideas that have reached more than ‘bubble stage’ but are
not yet fully fledged. We will consider publications of comments and suggestions on published Q&P ideas in
later Issues of the Review to further enhance the spirit of a discussion forum.

Submissions to Q&P enable the authors to receive early stage reviewers’ reactions to assess whether their
ideas are worth pursuing further or how to modifiy them. This is why we encourage in particular submissions
from PhD students and young scholars. We plan to involve leading scholars to review the submissions.

**********************************************************************************************************
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CALENDAR OF ACTIVITIES

For more details about the EIASM events go to www.eiasm.org

Workshops, Conferences and Doctoral Seminars

20102010

March 22-23 Workshop on Top Management Teams & Business Strategy Research

Valencia, Spain – Submission Deadline: Closed

April 19-20 25th Workshop on Strategic Human Resource Management

Barcelona, Spain – Submission Deadline: Closed

June 3-4 1st Interdisciplinary Market Studies Workshop

Stockholm, Sweden – Submission Deadline: Closed

June 6-8 6th Workshop on Family Firms Management

Barcelona, Spain- Submission Deadline: February 10, 2010

June 17-19 4th Workshop on Coopetition Strategy

Montpellier, France – Submission Deadline: Closed

June 21-22 7th Workshop on Corporate Governance

Brussels, Belgium – Submission Deadline: March 15, 2010
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CALENDAR OF ACTIVITIES
EDEN Doctoral Seminars

March 8-12 EDEN Doctoral Seminar on Corporate Governance

Brussels, Belgium – Submission Deadline: Closed

Organiser: Morten Huse

Course about boards and corporate governance from strategic management and organiza-
tional behaviour perspectives. The understanding of value creation and the human side will
be focused. The objective is to let the students explore and be a part of a stream of corpo-
rate governance research that is rooted in management theories and approaches. We will
in the course introduce, explore and discuss topics, theories and methods, and we will chal-
lenge dominant concepts and wisdom about boards and corporate governance. Topics in-
clude board processes and team dynamics, board leadership, interactions and influences in-
side and outside the boardroom, board-management relationships, trust and power, norms
and codes, value creation and board tasks, board composition and board member compe-
tencies and identities, compensation, ownership types and structures. Boards and corporate
governance will not only be discussed in light of listed corporations, but also in relation to
family firms, entrepreneurial firms, etc. We will also address the evolution of the corporate
governance debate, including lessons from the present financial crisis. Comparisons across

countries and systems will be made.

June 1-5 EDEN Doctoral Seminar on Organisational Design

Aarhus, Denmark - Submission Deadline: Closed

May 10-14 EDEN Doctoral Seminar on Economics and Management of Innovation

Milan, Italy - Submission Deadline: March 10, 2009

June 7-11 EDEN Doctoral Seminar on Organisational Network Analysis and Visualisation

Brussels, Belgium – Submission Deadline: April 7, 2009

For more details about the EDEN Programmes go to www.eiasm.org
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Revue Management International

“Location Strategies of Multinational Enterprises (MNEs):
Towards New Practices and Theories?”

Deadline for Submission: November 15, 2010

Invited Editors:

Ana Colovic, Groupe Esc Rouen

Anthony Goerzen, University of Victoria, and Visiting Scholar at Groupe ESC Rouen

Ulrike Mayrhofer, IAE de Lyon, Université Jean Moulin Lyon 3, and Groupe ESC Rouen

I
n a context of economic globalisation and growing regional integration, multinational enterprises
(MNEs) face an ongoing need to reshape their investment strategies and, more specifically, to optimize
the choice of location for their activities (Goerzen and Asmussen, 2007; Colovic and Mayrhofer, 2008).

In fact, MNEs currently conduct 28% of their R&D abroad, and scholars expect this trend to become more
marked in the coming years with these activities increasingly migrating to emerging economies (UNCTAD,
2005).

The process of MNE internationalization and the examination of their foreign location choice are some of
the central issues in International Business research (Dunning, 1998). The literature on MNEs and their lo-
cation strategies has evolved considerably in recent years. The topic was developed first from an economic
perspective where researchers have attempted to explain the strategic decisions of MNEs, mainly focusing
on the reasons for internationalization and the determinants of market entry mode choices (e.g. Dunning’s
1988 eclectic paradigm). These models allow a better understanding of why companies choose to locate
activities in foreign markets and which options they have for entering new markets.

During the 1990s, a new approach emerged, called the New Economic Geography, concentrating on the
geographic dimension of location strategies (Krugman, 1991, 1995). This analysis emphasizes that economic
activities tend to agglomerate in certain regions and shows why some regions tend to attract certain activi-
ties (clusters). Several recent contributions also emphasize the importance of economic drivers (Cantwell
and Narula, 2003) such as market size (Sethi et al., 2003) and investment incentives (Loree and Guisinger,
1995).

A second research stream explains the location choice based on institutional and cultural factors (Flores
and Aguilera, 2007). This stream suggests that MNEs’ location strategies are influenced by the institutional
and the cultural environment (Kedia and Mukherji, 1999; Globerman and Shapiro, 2003). According to this
stream, MNEs prefer to locate foreign operations in host countries that are close or similar to their home
country because this will substantially minimize uncertainty and thus increase chances for success (Kostova,
1999; Xu and Shenkar, 2002). The literature on institutional and cultural effects includes legal, political and
cultural dimensions. For example, Dow and Karunaratna (2006) find that differences between the MNEs
home-country and host-country political systems are likely to increase costs and uncertainty, and conse-
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Related to this is the debate in the literature as to the ‘regional’ vs. ‘global’ character of MNEs’ operations.
Recently, Rugman (2005) analyzed the 500 largest multinational firms and concluded that the great majority
of these firms concentrate their activities in their home region - North America, Europe or Asia-Pacific.
The author argues that most companies are not global but rather regional or in some smaller proportion
bi-regional. This can be explained by the fact that distance still plays an important role, despite the globalisa-
tion of markets. In this perspective, the multidimensional character of the concept of distance (including
cultural, administrative, geographical, economic and technological aspects) that influences the international
expansion of activities (Ghemawat, 2001; Angué and Mayrhofer, 2008) should be taken into account. Flores
and Aguilera (2007) analyze location choices of the top 100 US MNEs in 1980 and 2000. Their findings sug-
gest, first, that the extent of MNEs' activities around the globe is more extensive than assumed by regional-
ists' arguments and well beyond Ohmae's Triad, but still less widespread than claimed by the globalists - the
two main traditions within the globalization - regionalization debate.

Taken together, this brief overview of the literature on location strategies of multinational corporations
shows that the field needs further theoretical and empirical development to better understand the com-
plexity of location choices. Therefore, we invite authors to submit articles on the following themes:

 Configuration/reconfiguration of the global value-chain of MNEs

 Comparison of location strategies of MNEs (countries of origin, industries, performance, etc.)

 Location strategies for specific functions: production, R&D, marketing, etc.

 Attractiveness of territories for MNE location (countries, regions, cities)

 Contribution of location strategies to the performance of MNEs

 Relationships between headquarters and foreign subsidiaries

 Changing roles of headquarters and foreign subsidiaries

 Disaggregation and functional fragmentation of the value chain

The above is only a suggestive list - we would also encourage authors to explore issues of location strate-
gies that extend beyond this list. Both theoretical and empirical papers are welcome. Papers should be sub-
mitted by e-mail to Management International (mi-cetai@hec.ca) no later than November 15, 2010
for publication in the special issue of fall 2011. The presentation of submitted papers must strictly follow
the style guide of Management International (http://revue.hec.ca/mi). Papers selected for possible publica-
tion will be evaluated through a peer review system on a double blind basis.

*********************************************************************************************************
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Human Relations
Special Issue

Sensemaking, organising and storytelling

Guest editors: Ian Colville, Andrew D. Brown (University of Bath) and Annie Pye (University of Exe-
ter)

Deadline for submission: 31 March 2010.

S
ensemaking, organising and storytelling are three conceptual fields in organisation studies which are
clearly interrelated, yet these linkages remain open for development. The purpose of this Special Is-
sue is to explore theoretically and exploit practically these inherent yet underdeveloped linkages be-

tween sensemaking, organising and storytelling to further their individual and joint understandings.

Although these three elements are, perhaps, most easily located in the Weickian tradition, each term has
an intellectual history that is distinct from this and as a result, each has attracted the attention of a range of
scholars across the social sciences. For example, storytelling as part of the narrative turn is a significant
movement in social psychology, sociology and the humanities, and in recent times, it has burgeoned in or-
ganisation and management studies. Despite the obvious links between storytelling and sensemaking, over-
laps between them remain relatively unexplored, and this cross-over provides an opportunity for fecundity
and theory development from whichever side the sensemaking and storytelling link is approached.
‘Organising’ similarly provides the opportunity for rich and varied connections. For instance, viewed as a
grammar for reducing equivocality it immediately links to the concerns of those working within the linguis-
tic turn in general, and more immediately to those scholars in the ‘practices field’ of communication studies.
There is, in short, broad scope to bring social theory and social practice together through further empirical
and theoretical research in this field.

As a bridge between sensemaking and storytelling, organising also invites contributions from process schol-
ars who currently build on the dynamism of the adverbial nature of organising to reverse the ontological
priorities in reconstructing the way we understand social, organisational and cognitive change. In addition,
this opens a pathway to the strategy-as-practice movement for which the use of the gerund, via the three
‘ings’ of sensemaking, organising and storytelling, invites the practice approach to meet the process orienta-
tion. Together these three themes of sensemaking, organising and storytelling provide tremendous scope
for further developing our knowledge and understanding of action that lies at the heart of organisation (and
management) studies and has inspired this Special Issue.

To be considered for this Special Issue, submissions must fit with the Aim and Scope of Human Relations –
please see: http://www.tavinstitute.org/humanrelations/about_journal/aims.html.

While we do not intend to be prescriptive, papers may address such questions as:
How is sensemaking accomplished through storytelling and with what implications for processes of or-

ganising?
How do processes of communication inform aspects of organising such as decision making, strategising,
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identity regulation, leadership and change?
How can existing frameworks for analysing stories contribute to our understanding of communication

and organising?
How are storytelling, communication and organising suffused with power, and what are the implications

of these relations of power for organisational processes and outcomes?
If following is a defining aspect of leading, how is our understanding of leadership enhanced by distin-

guishing between sensemaking and sensegiving?
How will the rise of organising without and beyond organisation in society affect our views of organisa-

tion and social movement?
What new narratives will be created as a means of making sense of/ with current political and economic

equivocal ties?
What is the unfolding story of our times and how will a consideration of process and pragmatic philoso-

phy help us catch it as it happens?

We welcome conceptual and empirical papers that make clear contributions to thinking about salient issues
that connect sensemaking, processes of organising and storytelling. Independent of the specific methods
that are employed, papers should place a strong emphasis on theory development. Submissions that have
the potential to invigorate current and stimulate future debates and research in these areas are particularly
welcome.

Contributors should note:

This call is open and competitive, and the submitted papers will be blind reviewed in the normal
way.

Submitted papers must be based on original material not under consideration by any other journal
or outlet.

For empirical papers based on data sets from which multiple papers have been generated, the
Guest Editors must be provided with copies of all other papers based on the same data.

The Guest Editors will select five papers to be included in the Special Issue; additional high quality
papers submitted in this process may be published in other issues of the journal.

This Special Issue is intended for publication in late 2011 or early 2012.

Papers to be considered for this Special Issue should be submitted online in accordance with our submis-
sion guidelines: http://www.tavinstitute.org/humanrelations/submit_paper.html.
Please indicate in your covering letter that the paper is intended for this Special Issue.

Please direct any questions about the submission process, or any administrative matter, to Claire Castle,
Managing Editor: humanrelationsjournal@tavinstitute.org.

The Guest Editors of this Special Issue are very happy to discuss initial ideas for papers with potential au-
thors, and may be contacted directly:

Ian Colville i.d.colville@bath.ac.uk, Andrew D. Brown a.d.brown@bath.ac.uk
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Special Edition of the IJMR on Distributed Leadership

Guest Editors: Richard Thorpe, John Lawler and Jeff Gold

Submission Deadline: April 2010

T
his special edition aims to draw together research being conducted on the theme of Distributed
Leadership. This emergent stream of interest within the leadership literature has hitherto been rela-
tively neglected within the management and business community. However this development is seen

as an important one given the challenges in society where expectations of leadership are increasing and
where leadership can have a significant social impact.

We are interested in receiving both ‘state of the art’ literature reviews and theoretically orientated papers
related to distributed leadership, particularly in those that;

 Challenge the nature of leadership and help our understandings of the social and organisational
contexts within which leadership takes place

 Offer insights into how organisational members exert influence, particularly in strategic ways
 Provide accounts of new critical approaches to conceptualising the practice of leadership which

contribute to our understanding of both theory and practice
 Provide reviews of leadership in relation to other social/organisational factors (e.g. culture,

change, crisis)

*********************************************************************************************************

Address for correspondence:

Richard Thorpe,
Leeds University Business School,
Maurice Keyworth Building,
University of Leeds,
Leeds,
LS2 9JT
e-mail: r.thorpe@lubs.leeds.ac.uk
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Journal of Competence-based Strategic Management

Key Issue:
Competence and Cooperation

Submission Deadline: 31st March 2010

T
he resource- and competence-based view of the firm (RBV & CBV) have evolved to popular and
dominant scientific paradigms in business research, especially in organization an (strategic) manage-
ment science. The Journal of ‘Competence-based Strategic Management’, published by the German

‘Rainer Hampp’ Publishing House, provides a forum for scientific contributions to the field of competence-
based management research. According to international publication standards all papers submitted will be
reviewed following a double-blind peer process. All reviewers are longstanding members of the interna-
tional community of scholars in CBV and RBV research.

The board of editors would like to encourage you to submit scientific contributions addressing the leitmotif
of the current call for papers (see below). After submission and a preliminary examination for suitability of
the papers, a double-blind review process (with at least two experts in the field) will be initiated. The
scheduled date of publication of the Journal is the second quarter of the year 2011.

Subject Coverage of the Special Issue on Competence and Cooperation

The arsenal of strategic business management can't be imagined without cooperative arrangements like alli-
ances, networks and value-adding partnerships, as well as the cooperative intelligence of internal teams. In-
creasingly, collective actions complement the individual perspective respectively intra- and inter-
organizational cooperation replace single-firm efforts. The competence-based view on strategic manage-
ment allows examining aspects of alliances, which are paid less attention in other theories or are examined
in other ways. In this context, it is important to consider that companies try to influence their environment,
but simultaneously succumb under resource- and competence restrictions which can only be avoided by
cooperative arrangements. This moves the often unattended aspects of power within the inter-
organisational level into the centre of attention.

Furthermore, the competence-based view underlines the possibility of bundling superior expertise with the
aim of achieving sustainable competitive advantages. Not least the relational view (Dyer/Singh 1998)
stresses this option. Despite this necessary extension of the competence-based view, a lot of pending ques-
tions can be found in the subject area „Cooperation and Competence”. Up to now there is no coherent
view of motives, causalities and effects in the context of the competence-based strategic management. This
is the approach of the upcoming volume 5 of the Journal of “Competence-based Strategic Management”.

The contributions in this volume should discuss the numerous facets of cooperation research and the mis-
cellaneous fields of cooperation in practice. Questions of interest are in particular:

 Which types of cooperation are used for the purpose of competence-based management (competence
development and competence usage)?
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 Which cooperative motives underlie competence-based alliances? Do motives differ in dependence of
situational factors (e.g. dynamic versus stable markets)?

 Which competences can be found in cooperation? How do these competences contribute to the per-
formance of the involved partners?

 How should cooperation be managed to improve innovative performance? For example, which criteria
should partner-screening include?

 Which competences are required both on the functional and on the top-management level for success-
ful cooperation?

 In what way can competences be used as an explanation or composition for collective strategic deci-
sions on diversification?

 Do different phases of cooperation need different competences and how can they be structured?
 How can alliance capabilities be measured?
 How do teams, committees and other governance mechanisms, which are used as alliance functions, act

and perform?
 How can an effective task and competence distribution in intra- or interfirm cooperation be achieved?
 Do sectoral differences in alliance capabilities exist?

This enumeration is exemplary and therefore the call is open for conceptual and empirical papers, which
can be summarized among the outlined frame. After all, it's the target of this volume to discuss various as-
pects in alliance research under competence-based aspects. Simultaneously, we expect the mentioned ques-
tions to be able to address various problems of managerial practice.

Target group, formalities and board of editors
The board of editors invite all scientists working in the fields of management, organisation and network re-
search, psychology, organisational sociology and leadership to submit contributions.

Contributions can be written either in German or in English language. Submitted papers should correspond
to the author guidelines. For details see:
http://www.lemex.uni-bremen.de/cms404/fileadmin/download/Yearbook_Guidelines_ger.pdf.

Publisher of the 5th volume: Prof. Dr. Dietrich von der Oelsnitz, Technische Universität Braunschweig

Address for correspondence : Prof. Dr. Dietrich von der Oelsnitz, Technische Universität
Braunschweig, Institut für Organisation und Führung, Abt-Jerusalem-Straße 4, D-38106 Braunschweig
e-mail: d.oelsnitz@tu-braunscheig.de

Publishers of the yearbook: Prof. Dr. K. Bellmann (Mainz), Prof. Dr. C. Burmann (Bremen), Prof. Dr. J.
Freiling (Bremen), Prof. Dr. H.G. Gemünden (TU Berlin), Prof. Dr. H.H. Hinterhuber (Innsbruck),
Prof. Dr. T. Mellewigt (FU Berlin), Prof. Dr. D. von der Oelsnitz (Braunschweig), Prof. Dr. H. Proff
(Duisburg-Essen), Prof. Dr. C. Rasche (Potsdam), Prof. Dr. Dr. h.c. G. Specht (Darmstadt), Prof. Dr. E.
Zahn (Stuttgart).

Editor-in-chief is Prof. Dr. Jörg Freiling (Uni Bremen).

*********************************************************************************************************
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The 5th Annual Joint University of Liverpool Management School and Keele University Insti-
tute for Public Policy and Management Symposium on Current Developments in Ethno-

graphic Research in the Social and Management Sciences.

In Association with the Journal Ethnography

Work, Organisations and Ethnography

Wednesday 1st - Friday 3rd September 2010

Full details available on www.liv.ac.uk/ethnography

I
n recent years, ethnography has become an increasingly popular mode of research enquiry within the
social and management sciences. This symposium brings together established and emerging social and
management science scholars with an interest in ethnographic research to explore current trends

within the field from a broad range of perspectives.

The symposium will appeal not only to organisation and management academics but also colleagues from
sociology, anthropology, human geography, architecture, law, criminology, politics, cultural studies, environ-
mental studies, gender studies and social and public policy. Papers from any of these disciplines, particularly
those that examine the role and value of ethnography in social and management teaching and research, are
welcome. We are open to theoretically informed or empirically based papers, as well as work-in-progress
papers from new and young emerging scholars, in any of the following areas:

- Public and private sector work organisation and work restructuring.
- New organisational forms and changing forms of employment.
- Organisational and workplace cultures and sub-cultures.
- Management-labour relations and trade union practices.
- Accounting, auditing and governance.
- Services-marketing, consumption and consumer behaviour.
- Healthcare, education, local government and social and public policy.
- Ethnographies of conflict, crime and deviance, resistance and misbehaviour (including researcher misbe-

haviour).
- Business ethics and unethical business and management practices.

- The prospects for shop-floor ethnography in an era characterized by the break-up of traditional forms
of shopfloor and trade union organisation.

- Labour process and critical management studies
- The contribution of virtual or new media mediated ethnographies.
- The theoretical and commercial use of ethnography in consumer marketing
- Ethnography, architecture and art.
- Emotions, the management of emotional labour in organisations, and ethnography as emotional labour:

dealing with uncertainty, fear, anxiety, stress, insecurity and danger in the field.
*********************************************************************************************************

*
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The 2nd Developing Leadership Capacity Conference

15th and 16th July 2010 @ The Bristol Business School, UWE

Submission Deadline: 19th March 2010

O
n behalf of the Bristol Centre for Leadership and Organizational Ethics (BCLOE), Bristol Business
School and The Leadership Trust Foundation you are warmly invited to contribute to the 2nd De-
veloping Leadership Capacity Conference at the Bristol Business School. The goal of the Confer-

ence is to develop a research agenda around the discipline of leadership development. We seek papers
that, through empirical inquiry and reflection, critically evaluate the practice of leadership development.

Submissions:
Scholars interested in leadership development are invited to make submissions for consideration. We espe-
cially welcome contributions to any of the following streams:

Critical Views of Leadership Development – research and reflection questioning the very practice of
leadership development.

Leadership Development Methodology - Research concerning different methodologies of pedagogies
for developing leaders and leadership. Comparative research in this area is particularly welcome.

Evaluation and Diagnosis - Research investigating the diagnosis and evaluation of leadership develop-
ment interventions. This stream may also include research into the differing methods for leadership devel-
opment diagnosis and evaluation.

Research into the development of leadership ability - This stream welcomes papers on the broader
basis of investigating how leadership ability is developed through practice and life experiences.

PhD Poster Sessions – This stream will be dedicated to research being conducted by PhD students and
will be dedicated to poster presentations.

Submission Procedure:
Contributions are welcome in the form of one or more Full Papers or PhD Posters, submitted as an
abstract of no more than 500 words. Each submission will be subject to a review process. All submissions
should be made electronically to the Conference organisers on gareth3.edwards@uwe.ac.uk as a word at-
tachment.
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Decisions on all abstracts and proposals will be conveyed to contributors in the week commencing 26th
April 2010. Please note that at least one author for each submission must register before 29th May 2010
for the submission to be included in the conference programme. All submissions should include on the
cover page:

 Title
 Name of author(s)
 Organisation affiliation/position(s)
 Address
 E-mail address
 Topic Area/Stream

The submissions should further be:
 Word-processed
 Written in English

Indicating word count clearly on cover page

Key Conference Information

Conference Organisers:
Please refer all initial queries regarding the conference to Dr Gareth Edwards.

Dr Gareth Edwards
Bristol Business School, UWE
Gareth3.edwards@uwe.ac.uk

Other Conference committee members:
Dr Doris Jepson
Bristol Business School, UWE
Doris.jepson@uwe.ac.uk

Professor Sharon Turnbull, The Leadership Trust Foundation
sharonturnbull@leadership.org.uk

Conference Venue:
Bristol Business School, UWE
Frenchay Campus, Coldharbour Lane
Bristol, BS16 1QY

Registration Fee: tbc

Keynote Speaker(s): Professor Jonathan Gosling – ”Leadership Development: Creativity, Revelation and
the Architecture of Willing Obediance”
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International Conference of Management
Governance, Management and Firm Performance in Social and Solidarity

Economy. What specificities ?

4th- 5th November 2010

Deadline of Submission: 15th March 2010

The ambition of the conference is to federate the works of scholars in management who are inter-
ested in social and solidarity economy and to share knowledge with professionals of the sector. This
conference will be organized by the Institut d'Administration des Entreprises (IAE), the University of

Lyon Business & Management School (Lyon 3), and the ESDES, the Management School of the Catholic Uni-
versity of Lyon.

Scientific collaborations are provided by the association for the development of documentation on social
economy (ADDES), the IFROSS (Institut de Formation et de Recherche sur les Organisations Sanitaires et
Sociales et leurs réseaux, training and research institute on health and social organization and networks) of
Lyon 3 university and the LEFI, economic research center on the firm and institutions of the Lumière Uni-
versity Lyon 2, and foreign universities: the Canada Research Chair on the Social Economy, UQAM, Qué-
bec University in Montréal and the Center for Social Economy, HEC management school of Liège Univer-
sity.

Social and Solidarity Economy represents today in Europe around 10% of total employment and even more
in some countries such as France. With the economic crisis, the social, economic and political importance
of this has grown. Management of cooperatives, mutual societies, foundations and associations is discussed
both from the point of view of their owners with particular (socio-economic) motivations and from the
view of their community and territories (relations with public partners and citizens). This is why the per-
formance of those organizations necessarily holds a social or societal dimension. Managers of the social and
solidarity economy often have distinctive, hybrid and sometimes paradoxical operational logics and actions.
They not only question the divisions and the traditional frontiers of management but their associated mod-
els of rationality (public/private, merchant/non merchant, collective interest/individual interest…). In order
to face this complexity, do the tools and principles of management have to be specific?
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Do they initiate special managerial and social innovations? How to reconcile solidarity and efficiency in an
increasingly competitive world? The evolution of markets and finance as sustainable development problems
reshuffle the way companies function and their future.

The aim of the conference is to confront research works in management dealing with companies in the so-
cial and solidarity sector with needs and practices of theirs CEO and managers. The question is how to re-
new strategies and management models without renouncing the fundamental values and principles of the
social and solidarity economy. The interest of disciplines closed to management (such as law, economy, his-
tory, philosophy, sociology…) for the understanding of companies’ management of the social and solidarity
sector might be evaluated at this occasion.

This international conference focuses on 3 main themes: governance, management practices and the per-
formance of companies of the social and solidarity sector (cooperatives, mutual societies, associations,
foundations…). It also will be the occasion to share knowledge and experiences with European and North
American experts of the management of social and solidarity economy.

Expected publications

Special issue of an international review of management in French and in English language. Book of a selective
number of contributions.

Contact

Emmanuel Bayle, Professeur, Emmanuel.bayle@univ-lyon3.fr
Institut d’Administration des Entreprises, Université Jean Moulin Lyon 3

Calendar (2010)
1st April: response to the proposals.
15th June: deadline for sending first version of the papers.
20th August : reception of the comments of the scientific committee to the authors
10th October : deadline for sending the final version of the papers

Proposals
Proposals must be sent by email in attached version (Word format 97/2003) the 15th of March 2010 at the
latest. They must contend 150 words in French or in English language and 5 keywords. Proposals must
include on the heading of the paper, their names, surnames and their quality (research discipline), their in-
stitutions and the title of the paper.

*********************************************************************************************************
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Project Management Institute Academic Resources
Opens Call for Research Proposals

P
roject Management Institute (PMI), the world’s leading professional membership organization for
project managers, is pleased to announce its 2010 request for proposals for 2011 research funding.
PMI’s Academic Resources Department annually solicits research proposals on any topic related to

project, program, or portfolio management with funding provided to selected recipients.

Preliminary proposals will be accepted between 1 February and 25 April 2010, and those advancing to the
second round will be notified by 10 July 2010. All grant recipients will be notified of awards up to US
$50,000 by November 2010. Funded projects begin on 1 January 2011.

As a relatively young area of academic inquiry, project management is ripe for academic research that will
advance knowledge and inform practice. Examples of topics on which little research exists include ethics
and governance, project management as a career choice, portfolio prioritization, standards evaluation and
development, the role of project management in government, non-profit organizations, non-government
organizations, the health care industry and education. The current global financial crisis also offers an inter-
esting and timely context in which to explore the use and utility of project management.

PMI is looking for proposals from scholars, both within and outside the field of project management, includ-
ing management, organizational psychology, sociology of formal organizations, education, linguistics and oth-
ers. Proposed research must have a direct application to any aspect of the project management body of
knowledge or its practice. In addition, PMI encourages proposals on research involving multi-disciplinary
teams of investigators or teams consisting of academics and practitioners, who bring new ways of thinking
and related bodies of literature to the field.

About Project Management Institute (PMI) The world’s leading professional membership organisa-
tion for project managers, PMI shares knowledge with nearly 500,000 members and credential holders in
over 185 countries. Since 1969, PMI has impacted more than one million practitioners, businesses, govern-
ments, students and training organizations. Today, PMI’s products and services range from world-class stan-
dards for project, program and portfolio management to five professional credentials, including the gold
standard Project Management Professional (PMP)®. PMI’s exclusive Global Corporate Council and Euro-
pean Corporate Networking Group engage large multinationals and government organizations in endorsing
the value of project management. The only project management association with an established academic
research program, PMI has invested more than US$14 million in support of dozens of research projects
since 1997. Learn more at www.PMI.org

*********************************************************************************************************
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Update from CEEMAN

CEEMAN Program Management Seminar
10-12 March 2010, Bled, Slovenia

T
he world’s best programs are noted for their superior program execution, high levels of customer
satisfaction and on-going program improvements. This seminar is designed for Program Managers
responsible for the design, marketing, and execution of

degree, open enrolment, or in-company programs in their in-
stitutions.

The interactive sessions include such topics as:
 marketing in challenging times
 customer service
 managing staff and faculty
 post-program and alumni relations
 networks and personal development
 ethical responsibilities of a program manager

Additional insights as from the high-level international faculty, as also from the participants side, are brought
up in panel discussions devoted to the role of program managers play in their organizations and to the chal-
lenges of the profession.

More information: http://www.ceeman.org/?nSel=events&nSub=semworks&eID=31

CEEMAN IMTA – International Management Teachers Academy
6-18 June 2010, Bled, Slovenia

A
modern management educator is an excellent teacher, capable not only of transferring knowledge

and developing skills but also of helping students to broaden their horizons and motivate them for
life-long learning.

IMTA, CEEMAN’s flagship faculty development program, provides a
unique opportunity for young faculty to improve their teaching
skills, methods, and materials (especially those related to case
method), and provides input essential in other areas of a faculty
member’s professional life, such as consulting, institution development
and administration, and social responsibility.

The exchange of ideas and experience with colleagues from other countries is also an invaluable source of
learning and an effective instrument in establishing professional contacts and networks, additionally en-
hanced via the IMTA Alumni Association.
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Based on post-program feedback received by IMTA participants and their institutions, the effects of the
program go far beyond individual professional career development. Its benefits also include the impact on
the participants’ institutions and their respective stakeholders. The most frequently reported results are:

 improved educational skills
 development of new teaching materials
 new research projects and doctoral theses
 student (customer) satisfaction
 international case competition awards to IMTA alumni
 greater international cooperation, faculty networking, and exchange

IMTA is an intensive and highly interactive two-week program. Week 1 focuses on the common issues re-
lated to general aspects of management education, with a special emphasis on the use of the case method.
It also deals with the requirement and skills related to the multiple role of faculty. The innovations in man-
agement development are discussed in the context of the use of IT, project based education, integration of
arts, culture and other non-managerial disciplines.

Week 2 in IMTA 2009 is structured into four disciplinary tracks: Finance, Marketing, Leadership and
Change Management, and Strategic Management.

The work methods of IMTA include lectures and debates, individual preparation, small group discussions
and teamwork, case discussion, simulations, role-play, readings, presentations, and the use of IT.

More information: http://www.ceeman.org/?nSel=events&nSub=semworks&eID=29

IMTA Educational Material Development Program
June 2010, Bled, Slovenia / individual mentoring

Case Writing Module (introductory seminar), 30 May – 1 June, Bled, Slovenia
Research and Publishing Module (introductory seminar), 2-4 June, Bled, Slovenia

T
he two modules respond to a broadly shared perception among CEEMAN members that excellence
in teaching can only be achieved if institutions and faculty members commit themselves to bringing
new knowledge into the classroom through up-to-date and relevant cases and managerially-oriented

research. They also address a demand from IMTA graduates for follow-up education to complement their
previous IMTA studies.

Both modules rely heavily on individual coaching and field work, and both have a preparatory seminar
where relevant skills are acquired and the individual (case or research) project is refined, and a concluding
workshop where final output is polished, shared, and critiqued by peer participants and faculty.

The objectives of the two modules are:
 To develop case writing and/or research skills;
 To produce world-class case material and research publications.
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More about IMTA Educational Material Development Program: http://www.ceeman.org/?
nSel=events&nSub=semworks&eID=33

Videos from CEEMAN events
You are welcome to view videos from the last two CEEMAN conferences online:

CEEMAN ExEd Forum on Entrepreneurship Development: http://www.vlnmedia.net/ceeman

17th CEEMAN Annual Conference “Local Responses to Global Crisis”, including keynote address and
interview with Prof Nancy J Adler: http://videolectures.net/ceemanac09_riga/

*********************************************************************************************************
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EASM 2010 Special Issue Workshop and ESMQ 2011 Special Issue

Sport Management and Stakeholders
Prague, Czech Republic,
15-18 September 2010

Deadline for submission: 15th April 2010 (conference)
Deadline for submission: 30th November 2010 (special issue)

T
o date, the overwhelming majority of the corporate social responsibility (CSR), sustainability, stake-
holder management and stakeholder theory literature has keen from a business/managerial context,
thus the frequent references to “the firm”. Only recently, limited research has applied stakeholder

theory to sport. This call seeks to expand our knowledge about the relationship that exists between sport
management and stakeholders.

Invitation for the EASM 2010 Annual Conference

Interested contributors are invited to submit an abstract (maximum 4500 characters excluding spaces, but
excluding the title and the authors) through the abstract submission page of the 18th EASM 2010 confer-
ence). Invited contributors are expected to submit a full paper before the conference by September 10th

2010.

Papers presented at the conference may be invited to be submitted for consideration for the European
Sport Management Quarterly 2011 Special Issue, though other contributions will not be excluded.
Manuscripts should conform to guidelines for the journal (Publication manual of the American Psychological
Association 5th edition). Contributions should not exceed 7,000 words although papers of a shorter length
are encouraged. Papers should be submitted in electronic format to the editors, Angelo Russo
(angelo.russo@uniparthenope.it) and Giuseppe Vito.

For more information, see conference website:
http://www.easm2010.com/sport-management-and-stakeholders.html

*********************************************************************************************************
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International Symposium on HRM and the creation of
effective organizations in Africa

Nottingham Business School,
Nottingham Trent University,

UK.
13-14 September, 2010.

Deadline for submissions: 30 May 2010

T
his symposium seeks papers that not only advance debate on the challenges of managing people in
Africa, but that also challenge conventional wisdom about the ‘traditional problems’ of managing in
post-colonial (and post-apartheid) economies. We welcome papers that seek to open up new para-

digmatic avenues, drawing from a range of theoretical perspectives and tackling HR and entrepreneurial
problems in creative and innovative ways. Papers should not merely focus on how African organizations can
learn from tried and tested theories, but might examine how the unique circumstances of the African con-
text contributes to management theory and practice.

Submission procedure:

Please submit either extended abstracts (not less than 1,500 words) that will have been developed into full
papers by the time of the symposium, or full papers (7,000-8,000 words). All submissions will be subject to
double-blind review. Selected papers will be considered for special issues of the International Journal of Hu-
man Resource Management and the Journal of African Business.

Symposium fee: £90; Full-time student: £60. The fee covers participation in all sessions, symposium ma-
terials, lunches and all refreshment breaks.

Organising Committee:

Professor Ken Kamoche, Dr. Francis Neshamba, (Nottingham Business School);
Professor Kamel Mellahi, (Management School, The University of Sheffield);
Dr. Amon Chizema, Business School, (Loughborough University);
Dr. Aloysius Newenham-Kahindi, (Edwards School of Business, University of Saskatchewan).

All enquiries, proposals and submissions should be sent to Professor Ken Kamoche, Nottingham Business
School, Nottingham Trent University, Burton St., Nottingham NG1 4BU, UK. Tel, +44 (0) 115 848 6830.
ken.kamoche@ntu.ac.uk

For further details, see: http://www.ntu.ac.uk/nbs/news_events/events/94113.html

*********************************************************************************************************
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Uncertainty, Creativity and Organizational Rationalities
XI Workshop

Group of the Italian Scholars in Organizational Studies
University of Bologna

School of Economics / Alma Graduate School
June 17-18, 2010

Deadline for submission: 20th April 2010

U
ncertainty appears as the fundamental problem for complex organizations, and coping with uncer-
tainty, as the essence of the administrative process (Thompson 1967: 159). Since Simon developed
his conceptual framework in 1947, followed by March and Simon’s (1958) and Thompson (1957),

organization is conceived as both an open system and, at the same time, as a deterministic closed system,
subjected to bounded rationality while facing uncertainty.

This perspective represented the starting point from which the main organizational theories devel-
oped in the mid-70s (contingency theory, transaction cost economics, resource dependence theory, organ-
izational ecology, neo-institutionalism and agency theory) to explain organizational variability (or invariabil-
ity). Although the relevance of these perspectives’ contribution, the issue of how to face uncertainty re-
mains an open question in literature and central in managerial practice. This is even more relevant in the
current competitive environment where uncertainty is related not only to the “lack of consensus about
purposes and the means of achieving them” (Pfeffer, Salancik and Leblebici, 1976: 230), but it is also re-
flected in the main supplying and demand markets (technological, financial, labour, ...) and in institutional
and normative domains.

The centrality of this research theme is also confirmed by the recent financial and economic crisis,
emphasizing how the uncertainty problem with all its numerous aspects and facets represents one of the
main managers’ and organizational members’ worries. Alternative theoretical approaches to such com-
plexity are available in literature. In this regard, the exploration of creativity seems central, as it allows to
imagine action possibilities and learning pathways able to generate new organizational knowledge, capabili-
ties and resources, to encourage the valorization of organization members and to develop an organizational
culture oriented to innovation.

These considerations suggest some research problems that could be addressed in the XI Workshop on Or-
ganizational Studies. Questions related but not limited to the discussed topics are the following:
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What are the conceptions of rationality and uncertainty at the basis of organizational theory and their interpre-
tation of reality?

Why does uncertainty represent the foundamental organizational problem?
What are the sources of uncertainty and which forms does it assume in current organizations?
What kinds of rationality may help to face uncertainty?
How does the relationship between creativity and uncertainty can be described? And between creativity and ra-

tionality?
What is the relationship between rationality(ies) of the organization and rationality(ies) of the organizational re-

search? And, if possible, between creativity of the organization and creativity of the organizational re-
search?

What organizational conditions make the expression of creativity easier?
What goals and to the benefit of which stakeholders do organizational solutions based on creativity pursue?
Why does creativity find a particularly favorable context in organizational sub- environments?
What are the specificities of “creative organizations”? How does dynamic capabilities interplay whit creative po-

tentialities?
How does creativity become a development factor of the competitiveness at the economic system level?
What is the evolution of creativity concepts on organizational design? What methodological choices do the crea-

tivity and uncertainty study suggest?

The submitted papers should indicate the track selected (http://woa2010.almaweb.unibo.it/track.html), the
title of the paper, authors’ name and their contacts. Papers must not exceed 40,000 characters (empty
spaces and references included). Papers must be submitted in electronic format (.doc) to the Conference
Convener at the following e-mail address: woa2010@almaweb.unibo.it. The selection process will be dou-
ble-blind. Papers will be reviewed by two people (a member of the Scientific Committee and the Track
Chair). The decision on acceptance will be sent with the evaluation form by May 15, 2010. A book com-
prehending the best papers of each track will be published.

Scientific Committee
Bruno Maggi (Chair), Alma Mater Studiorum Università di Bologna e University of Milan
Massimo Bergami, Alma Mater Studiorum Università di Bologna
Enrico Cori, Università Politecnica delle Marche
Tommaso Maria Fabbri, Università degli Studi di Modena e Reggio Emilia
Maria Ferrara, Università degli Studi di Napoli “Parthenope”
Giovanni Masino, Università di Ferrara
Andrea Pontiggia, Università Ca’ Foscari Venezia

Organizational Committee
From Alma Mater Studiorum Università di Bologna: Francesco Barbini, Massimo Bergami, Massimo Bianchi,
Guido Fioretti, Gabriele Morandin, Alma Mater Studiorum Università di Bologna

From Università degli Studi di Modena e Reggio Emilia: Tommaso Maria Fabbri, Luigi Golzio, Massimo Neri,
Massimo Pilati,

Email: woa2010@almaweb.unibo.it
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Track 6: Enabling conditions for creativity within teams

XI Workshop of the Group of the Italian Scholars in Organizational Studies,
University of Bologna - School of Economics and Alma Graduate School,

June 17-18, 2010.

Deadline for submission: 20th April 2010

The aim of this track is to explore the organizational conditions indispensable for the development of crea-
tivity within teams. At the organizational level analysis, the literature looks for factors, which can improve
or obstruct creativity (Woodman, Sawyer & Griffin,1993). In a literature review about determinants of or-
ganizational creativity, Andriopoulos (2001) identified five major organizational factors that enhance creativ-
ity at the team and individual, in a work environment: organizational climate, leadership style, organizational
culture, resources and skills, the structure and systems of an organization.

Parallel, studies on team’s creativity inquire about the conditions which can improve or inhibit creativity in
specific teams (Amabile,1996; Gilson & Shalley, 2004; Paulus, 2000). Our interest is to put together both
levels of analysis, teams and organizations, aiming at distinguishing causally adequate conditions and causally
accidental conditions for the work team’s creativity. These conditions indispensable for the development of
creativity within teams can be explored through the social networks theories (Leenders, Van Engelen &
Kratzer, 2003). Viewing organizations as social networks implies viewing the organization as a system built
up by relationship between peoples, groups or organizations (Tichy et al., 1979). By studying these relation-
ships, knowledge can, for example, be obtained on how different factors influences creativity performance
of groups

One question that we would like to raise is: what conditions within an organization, from a relational per-
spective, have a positive (or negative) impact on creativity activities at the team level? A higher level of con-
nectivity does, for example, suggest a higher possibility to access knowledge and information since individu-
als and teams in those cases have more possible sources. Different sorts of connections have also been put
forward when regarding the potential of different position
within a network. Examples of such connections are peripheral contacts, so-called weak ties (Granovetter,
1973), or more closely connected networks, communities of practice (Brown and Duguid, 1991; Wenger
and Snyder, 2000; Wenger, 2001), which are often created informally. These difformal and the informal di-
mension of the organization into consideration.

Other types of explored relations are individuals’ and teams’ connectivity outside the organization. Who
are the external connections? How are they involved? To which extent the degree of connection, within
and outside the organization, and the team, is important to enhance team’s creativity? We will build on
open and closed systems (Simon, 1958; Thompson, 1957) and the inward and outward approach of teams
(Ancona, 2008). An example of a condition for team’s creativity is coupling and decoupling team’s activities
within and beyond the organization while balancing internal focus and external interactions. How does the
sequence in time of these activities according to the lifecycle of the team impact its creativity?
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Empirical or theoretical papers, we invite all those who work with creativity in teams, independent of the
teams’ classification adopted (formal and informal; globally distributed and collocated; innovators and entre-
preneurships), to submit their conclusions.

If you have any preliminary questions, contact us:

Rosana Silveira Reis, University of Bologna, rosana.reis@unibo.it
Christine Baldy Ngayo, HEC Paris, christine.baldy-ngayo@mailhec.net
Jennie Björk, Chalmers University of Technology, jennie.bjork@chalmers.se

For more information, please visit:

http://www.almaweb.unibo.it/en/almags/eventi/jpage.plp?idj=31147&idEvento=31143

*********************************************************************************************************
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Challenging the Status Quo--Breakthrough Innovations that Rejuvenate Organizations

Decision Science Institute, 41st Annual Meeting

November 20 – 23, 2010
San Diego Marriott Hotel and Marina, San Diego, CA

Deadline for submission: 1st April 2010 (refereed manuscript)
Deadline for submission: 1st May 2010 (workshops, tutorials, panels, symposia, and colloquia)

I
would like to extend a cordial invitation to you and your colleagues to submit manuscripts for possible
inclusion in the 41st DSI Annual Conference that will be held in San Diego, CA from Nov. 20 - 23,
2010. In particular, I invite you to consider submitting your manuscript to the Marketing and Manage-

ment Strategy and Policy (MMSP) track at the conference!

I hope you’re looking forward to this year’s DSI Meetings in the beautiful City of San Diego as much as I
am! As track chair for MMSP, I’m excited. I look forward to experiencing high-impact presentations from
researchers like you.

As chair of the MMSP track, I invite you to submit manuscripts that address issues in management strategy
and policy. Topics for the MMSP track include research that enhances research in the fields of management
strategy and policy that examines issues like strategic planning, formulation, dynamic capabilities, decision
making processes, competitive and cooperative strategies, resources allocation, etc. Please note that this is
only a sampling of possible topics. We would be happy to receive submissions that provide other unique and
valuable contributions to the field. If your interests do not fit neatly into one of these categories, I encourage
you to review the full list of track offerings at the DSI Annual Conference (see below) to find one that might
be a better fit.

Go to the DSI website www.decisionsciences.org/annualmeeting/ to learn more about the conference.
Manuscripts can be submitted on line at http://dsi.byu.edu/dsi/.

We look forward to receiving your submissions for the Marketing and Management Strategy and Policy
track of the 2010 DSI Annual conference in San Diego.

Best wishes

Derrick D’Souza
Track Chair, MMSP track
e-mail: dsouza@unt.edu

***************************************************************************************
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Vacancies

 The Trulaske College of Business at the University of Missouri is conducting a dean search. For more infor-
mation about the position please see the position announcements at this link:
http://business.missouri.edu/2423/default.aspx For more information, contact Doug Moesel,
Associate Professor of Management, moesel@missouri.edu

 College of Business Administration University of Central Oklahoma Edmond, Management, Full-Time, Tenure-
Track, Assistant Professor. To apply please visit: https://jobs.uco.edu

 North Carolina State University, College of Management, Department of Management, Innovation and En-
trepreneurship, Tenured/tenure track faculty position. Applications will be accepted until the position is
filled. For additional information and to apply, interested candidates should visit http://
jobs.ncsu.edu/

 University of Minnesota-Twin Cities endowed chair opening is a non-tenure track position (Sr. Fellow and
Gemini Chair) within the interdisciplinary Technological Leadership Institute here at the University of
Minnesota-Twin Cities . Anyone who is interested may apply online at: http://employment.umn.edu/
(posting #164952).

*********************************************************************************************************
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Italian Academy of Business Administration and Management (AIDEA)

October 21st-22nd 2010
Bocconi University, Milan, Italy.

Public & non-profit organizations
for fair trade and a responsible market economy

Deadline for submission: 20th March 2010

T
he XXXIII Italian Academy of Business Administration and Management (AIDEA) Conference seeks
answers to the following questions: Can market systems be fair and responsible facing an ever grow-
ing number of people and countries? What characteristics must they have? Who would be the most

important players in these systems?

Historically, greater productivity in agriculture generated the resources to sustain the development of the
industrial sector. Greater productivity in the latter sector (achieved through technological innovations) gen-
erated the resources for the development of a service sector, a sector where human capital services (e.g.
health, assistance, social security and wellness) are particularly prominent. This evolution may have reached
a breaking point, as the enhanced productivity of the global economy has generated greater wealth but at
the same time increased concentration and inequality. Furthermore rapid development has been the basis
for economic and financial bubbles and it incentivized and rewarded short-term success (which is not al-
ways based on merit and socially responsible behaviour). It seems that the equation “greater wealth =
greater wellbeing” lost validity, self-regulation of the markets does not work, public institutions are weak
and the role played by the non-profit sector (i.e.: cooperatives, social enterprises, associations and founda-
tions working for the public good and to increase social solidarity) has been considered as marginal or
“third”.

Social and economic development requires the implementation of more effective regulation and control by
public authorities, more effective provision of services to people, families, firms and other social entities.
Moreover, a growing number of public-private collaborations aim to create tangible and intangible infra-
structures and carry forward programs allowing wealth to be generated and distributed, social capital to be
accumulated and greater solidarity to be promoted.

The 2010 AIDEA Conference focuses on how public & non-profit organizations influences the dynamics of
the economy and society. In particular the following topics are proposed in order to aid the preparation of
contributions, relevant to the overview mentioned above:

1. Public control and regulation of the financial markets (delivered in Italian)
2. Strategies and governance of public & non-profit organizations (delivered in Italian)
3. Public and private partnerships (delivered in English)
4. Productivity and performance evaluation in the public and non-profit sector (delivered in Italian)
5. Corporate social responsibility in the public and private sectors (delivered in English)
6. Accounting, accountability and citizens’ disclosure (delivered in Italian and English)
7. Mutual assistance and sustainability in cooperatives and social enterprises (delivered in Italian)
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8. Governance of public-private networks (delivered in Italian and in English)
9. Staff incentives and motivation systems in public & non-profit organizations (delivered in Italian)
10. Ethical finance for sustainable development (delivered in Italian)
11. Management, local responsibility and fiscal federalism (delivered in Italian)
12. Local governance and stakeholders’ relationship (delivered in Italian)
Accounting for the public & non-profit organizations (delivered in Italian and in English)

Abstracts and papers will be accepted from Italian and foreign scholars in both Italian and English, with the
latter presented in special sessions where stated “delivered in English”.

Requirements for Conference abstracts and Conference papers

Each scholar may only present one paper, either as the author or the co-author.

Abstracts should be sent to the following email address: aidea2010@unibocconi.it in Microsoft Word
or as a .pdf file, they should be max 5,000 fonts long, anonymous, with the name(s), email address(es) and
affiliation(s) of author(s) stated in a separate sheet. They should refer to one of the themes mentioned
above, and should include aims of the study, methods, expected output and main references.

The Conference Scientific Committee will evaluate the abstracts and will send author(s) the notification of
acceptance before April 17th 2010.

Conference papers must be submitted after the acceptance of the abstract by the Conference Scientific
Committee. The paper should be submitted in Microsoft Word or as a .pdf file and it should be max 20
pages long (2,200 Fonts/page), Times New Roman, Text Font Size 12, Endnote Font Size 10). Conference
papers should be sent via email to aidea2010@unibocconi.it. The deadline for the paper submis-
sion is June, 19th 2010. All the selected papers will be included in the “AIDEA-Milano-Bocconi 2010”
CD-ROM. The Conference Scientific Committee will choose a selection of papers to be presented in the
parallel sessions of the Conference. The Committee will also select some papers that will be published in a
book edited within the AIDEA-Mulino series.

Scientific Committee: Riccardo Mussari (Chairman), Luca Anselmi, Clara Caselli, Lidia D’Alessio,
Giorgio Fiorentini, Giorgio Giorgetti, Mario Masini, Enrico Massaroni, Renato Mele, Fabrizio
Pezzani, Adriano Propersi, Luigi Puddu, Francesco Ranalli, Barbara Sibilio Parri, Antonio Tessitore

Organizing Committee: Elio Borgonovi (Chairman), Arnaldo Camuffo, Stefano Caselli, Alfonso
Gambardella, Francesco Longo, Mario Massari, Antonio Matacena, Enrico Valdani, Giovanni Valotti

Bocconi University Coordination Committee: Maria Cucciniello, Davide Galli, Greta Nasi, Alex
Turrini.
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NATIONAL REPRESENTATIVES

Australia Suzanne Young, La Trobe Uni-
versity

Italy Anna Comacchio, University Ca'Fo-
scari

Austria Regine Bendl, Vienna University
of Economics

Netherlands Ad van Iterson, Maastricht University

Belgium Aimé Heene
Ghent University

Norway Fred Stronen
Oslo University College

Canada Ron Ferguson
Concordia University

Slovenia Tomaz Cater
University of Ljubljana

Denmark Anne-Marie Søderberg, Copen-
hagen Business School

Portugal Carlos Cabral-Cardoso
University of Minho

Finland Vesa Suutari, University of Vaasa Spain Alejandro Escriba-Esteve, University
of Valencia

France Armand Hatchuel
Ecole des Mines de Paris

Sweden Hans Lundberg, Växjö University

Germany Anne-Katrien Neyer, University
of Erlangen-Nuernberg

Switzerland Georg von Krogh
ETH Zurich

Ireland James Quinn
Trinity College Dublin

UK Catherine Cassell, Manchester Busi-
ness School

USA Fariborz Damanpour, Rutgers Busi-
ness School

ANNUAL CONFERENCE CHAIRS

2008 – Ljubljana Milenko Gudic

2009 - Liverpool Terry McNulty

2010 – Rome Luca Gnan

EXECUTIVE COMMITTEE MEMBERS

President Peter McKiernan, University of St Andrews, UK

President-Elect Morten Huse, BI Norwegian School of Management & Tor Vergata Univer-
sity, Rome University, Rome

Vice-Presidents Kathrin Moeslein, Erlangen-Nuernberg University, Germany

Arja Ropo, Tampere University, Finland

Henk Volberda, Erasmus University Rotterdam, Netherlands

EMR Editors Alfonso Gambardella & Maurizio Zollo, Bocconi University
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